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CENTRAL UNIVERSITY OF RAJASTHAN

(A Central University established by an Act of Parliament)

NH-8, Bandarsindri, Tehsil Kishangarh, Ajmer (Raj.)-305817
R/F.93/2017/2832 06 October 2017
Advertisement for Teaching Positions

Online applications are invited from the eligible Indian Citizens in the prescribed
format for various teaching positions in the University on www.curajrecruitment.in

Minimum qualification, Experience, Reservation, Relaxation in Age, Service
Conditions, Emoluments, Age of Superannuation etc. are as prescribed by the

University / UGC/ Government of India and available at www.curaj.ac.in &
www.curajrecruitment.in

Last date of submission of online application - 30 October, 2017
Application Fee — Rs. 1500 (for General/ OBC category)
Registrar
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Details of Direct Recruitment to Teaching Positions
(Ref.: Advertisement No. CURAJ/R/F.93/2017/2832 dated 06-10-2017)

No. of Teaching Positions: 31

r\?(')" Departments Posts No. of post(s) Reservation
1. | Biochemistry# Professor 01 01 (UR)
2. | Biochemistry Associate Professor 01 01 (SC)
3. | Biochemistry Assistant Professor 02 02 (UR)
4. | Computer Science® Professor 01 01(UR)
5. | Computer Science Associate Professor 01 01(SC)
6. | Culture and Media Studies Professor 01 01 (UR)
7. | Culture and Media Studies™ Associate Professor 02 02 (UR)
8. | Computer Science & Engineering ## Professor 01 01 (UR)
9. | Computer Science & Engineering® Associate Professor 02 02 (UR)
10. | Education Associate Professor 01 01(SC)
11. | Education Assistant Professor 02 02(0BC)
12. | Environmental Science Associate Professor 01 01(SC)
13. | Environmental Science Assistant Professor 01 01(UR)
14. | Hindi Associate Professor 01 01(SC)
15. | Management Associate Professor 01 01(SC)
16. | Management Assistant Professor 01 01(ST)
17. | Mathematics Assistant Professor 01 01(ST)
18. | Physics Associate Professor 01 01(ST)
19. | Physics Assistant Professor 01 01(UR)
20. | Physics Assistant Professor 01 01 (OBC)
21. | Statistics Professor 01 01(UR)
22. | Statistics Associate Professor 01 01(UR)
23. | Statistics Assistant Professor 01 01(SC)
24. | Yoga Professor 01 01(UR)
25. | Yoga Associate Professor 01 01(UR)
26. | Yoga Assistant Professor 01 01(OBC)
27. | Yoga Assistant Professor 01 01(ST)

Note: #Those candidate who applied earlier for the post of Professor in Biochemistry, Computer Science, Computer Science &
Engineering and Associate Professor in Culture & Media Studies and Computer Science & Engineering against the advt. No. 781
date 30-06-2016 are advised to update their experience and publications etc. by submitting revised application form through online
application system. The application fee submitted by them will be refunded accordingly.



CENTRAL UNIVERSITY OF RAJASTHAN

NH-8, Bandarsindri, Tehsil Kishangarh, District Ajmer (Raj.)-305817

website: www.curaj.ac.in

Details of Direct Recruitment to Teaching Positions
(Ref.: Advertisement No. CURA]/R/F.93/2017/2832 dated 06-10-2017)

Minimum qualifications for appointment of Professor:

S.No. | Department No. of post Essential Qualifications
(Category)
A.(i) An eminent scholar having good academic record* with Ph.D. qualification(s) in the concerned / allied / relevant
1 Biochemistry 01(UR) subjects# and published work of high quality, actively engaged in research with evidence of published work with a
minimum of 10 publications as books and/or research/policy papers.
9 Computer Science 01(UR) (i) A minimum of ten (10) years of teaching experience in university/college, and/or experience in research at the
University/National level institutions/industries, including experience of guiding candidates for research at doctoral
Culture and Media L level™. o _ . . _ .
3 Studies 01(UR) (iii) Contribution to educational innovation, design of new curricula and courses, and technology — mediated teaching
learning process.
4 Statistics 01 (UR) (iv) A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based Appraisal
System (PBAS), set out in Appendix Ill of the UGC Regulations, 2010 and its amendments from time to time.
OR
B. An outstanding professional, with established reputation in the relevant field, who has made significant contributions to the
5 Yoga 01 (UR) knowledge in the concerned/allied/relevant discipline, to be substantiated by credentials.

i. A Ph.D. Degree with First Class at Bachelor's or Master's Degree in the appropriate branch of Engg., & Tech., and
experience of ten years in teaching, research and / or industry, after obtaining M.Tech Degree out of which at least five
years at the level of Assistant Professor/Reader or equivalent grade.

OR
ii. Inthe event the candidate is from industry and the profession, the following shall constitute as essential:
1. First Class Master's Degree in the appropriate branch of Engg., & Tech.;
6 Computer Science & 01 (UR) 2. Significant professional work which can be recognized* as equivalent to a Ph.D. Degree in appropriate branch of

Engineering

iii

Engg., & Tech., and industrial / professional experience of ten years, out of which at least five years at a senior level
of Assistant Professor / Reader,
*Provided that the recognition for significant professional shall be valid only if the same is recommended unanimously by
a three Member Committee of Experts appointed by the Vice-Chancellor of the University.
AND
A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based Appraisal System
(PBAS), set out in Appendix Il of the UGC Regulations, 2010 and its amendments from time to time.
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Minimum qualifications for appointment of Associate Professor:

SI. Department ?&;L%‘:;)t Essential Qualifications
1. Biochemistry 01 (SC) i. Good academic record* with a Ph.D. Degree in the concerned/allied/relevant subjects.
ii. A Master's Degree with at least 55% marks (or an equivalent grade in a point scale wherever grading system is
2. Computer Science 01(SC) followed).
Culture and Media ii. A minimum of eight years of experience of teaching and/or research in an academic/research position equivalent to
3. Studies 02 (UR) that of Assistant Professor in a University, College or Accredited Research Institution/industry excluding the period of
; Ph.D. research with evidence of published work and a minimum of five publications as books and/or research/policy
4 Environmental 01(SC) papers.
Science iv. Contribution to educational innovation, design of new curricula and courses, and technology — mediated teaching
5. Physics 01(ST) learning process with evidence of having guided doctoral candidates and research students**.
6. Statistics 01 (UR) v. A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based Appraisal
7 v System (PBAS), set out in Appendix I of the UGC Regulations, 2010 and its amendments from time to time.
: 0ga 01 (UR)
8. Hindi 01 (SC)
Good academic record* having a Master’s Degree in Physics / Chemistry and M. Ed. each with a minimum of 55%
marks (or an equivalent grade in a point scale wherever grading system is followed) in both (i.e. Master Degree &
M.Ed.)
OR
Good academic record* having M. A. (Education) and B. Ed. each with a minimum of 55% marks (or an equivalent
, grade in a point scale wherever grading system is followed);
9. Education 01 14 Ph. . in Education; and
ii. At least eight years of teaching experience in University department of education or College of Education, with a
minimum of three years at the M.Ed. level and has published work in the relevant area of specialization.
iv. A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based Appraisal
System (PBAS), set out in Appendix Il of the UGC Regulations, 2010 and its amendments from time to time
i. Consistently good academic record* with at least 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) in Master's Degree in Business Management / Business Administration / in a relevant
management discipline or first class in two years full time PGDM declared equivalent by AIU / recognized by the
AICTE / UGC;
OR
10. | Management Consistently good academic record* with First Class graduate and professionally qualified Charted Accountant / Cost
' 01 (SC) and works Accountant / Company Secretary of the concerned statutory body.

Ph.D. or Fellow of Indian Institute of Management or of an Institute recognized by AICTE and declared equivalent by
the AlU.

ii. A minimum of eight years’ experience of teaching / industry / research / professional at managerial level excluding the

period spent for obtaining the research degree.
OR




Sl.

Department

No. of post

Essential Qualifications

(Category)
In the event the candidate is from industry and the profession, then in addition to above (i) and having:

i A minimum of ten years experience of teaching industry / research / profession, out of which five years must be at
the level of Assistant Professor or equivalent excluding the period spent for obtaining research degree. The
candidate should have Professional work experience, which is significant and can be recognized at national /
international level as equivalent to Ph.D. and ten years managerial experience in industry / profession of which at
least five years should be at the level comparable to that of lecturer / assistant professor.

iii. Without prejudice to the above, the following conditions may be considered desirable:

a) Teaching, research industrial and / or professional experience in a reputed organization;

b) Published work, such as research papers, patents filed / obtained, books and / or technical reports; and

c) Experience of guiding the project work /dissertation of PG / Research Students or supervising R&D projects in
industry.

AND

A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based Appraisal
System (PBAS), set out in Appendix Il of the UGC Regulations, 2010 and its amendments from time to time.

(A)

i. A Ph.D. Degree with First Class at Bachelor's or Master's Degree in the appropriate branch of Engg., & Tech., and
experience of eight years in teaching, research and / or industry, after obtaining M.Tech Degree at the level of
Lecturer or equivalent grade, excluding period spent on obtaining the research degree.

OR
ii. Inthe event the candidate is from industry and the profession, the following shall constitute as essential:
1. First Class Master's Degree in the appropriate branch of Engg., & Tech.;
2. Significant professional work which can be recognized* as equivalent to a Ph.D. Degree in appropriate branch of
Engg., & Tech., and industrial / professional experience of eight years in a position equivalent to the level of
- Lecturer,
. CZmEpnuéﬁ]reifiﬁ gf ¢ 02 (UR) Provided that the recognition for significant professional shall be valid only if the same is recommended unanimously

by a 3-Member Committee of Experts appointed by the Vice-Chancellor of the University.
iii. Without prejudice to the above, the following conditions may be considered desirable:
1. Teaching, research industrial and / or professional experience in a reputed organization;
2. Published work, such as research papers, patents filed / obtained, books, and / or technical reports;
3. Experience of guiding the project work / dissertation of PG / Research Students or supervising R&D projects in
industry;

AND
(B) A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based Appraisal

System (PBAS), set out in Appendix Il of the UGC Regulations, 2010 and its amendments from time to time.




Minimum qualifications for appointment of Assistant Professor:

Nso Department ?@é&;ﬂ:;)t Essential Qualifications ﬁi:g:ﬁlsvzt Specialization (if any) NET Subject
Biochemistry Any Discipline of Life Sciences
1 Biochemistry (e.g., plant
" | Biochemistry 02 (UR) biochemistry, Medical
. Good academic record* as defined by the university Biochemistry, Animal
with at least 55% marks (or an equivalent grade in a Biochemistry.
point scale wherever grading system is followed) at the All areas of Environmental | Earth Sciences/
Master's Degree# level in a relevant subject from an Science. Preference will Life Sciences/
Indian University, or an equivalent degree from an be given to candidates Environmental
Environmental accrledited fgr_eign university. o ' Environmental having specialization in Sciences
2. Science 01 (UR) . Besides fulfilling the above qualifications, the candidate Science Environmental Modelling
must have cleared the National Eligibility Test (NET) and Assessment or
conducted by the UGC, CSIR, ICAR or similar test Environmental Pollutions
accredited by the UGC like SLET/SET, ASRB-NET etc. Assessment and
. Notwithstanding anything contained in the above (1) Management
and (2), candidates, who are, or have been awarded a
; Ph.D. Degree in accordance with the University Grants : : ;
3 Physics 01(UR) Commission (Minimum Standards and Procedure for Physics All areas of Physics Physics
Award of Ph.D. Degree) Regulations, 2009, shall be : :
exempted from the requirement of the minimum (i) Dyn?_rﬂg:grlySystem
. i eligibility condition of NET for recruitment and i . . Phvsi
* Physics H{0BC) appointment of Assistant Professor or equivalent Physics (ii) Theoretical Plasma yoIES
positions. Physics _
Statistics/
5. Statistics 01 (SC) Statistics All areas of Statistics Mathematical
Sciences
6. Mathematics 01 (ST) Mathematics All areas of Mathematics Mathematical
Science
7. Yoga 01 (OBC) Yoga All areas of Yoga Yoga
8. Yoga 01 (ST) Yoga All areas of Yoga Yoga




. Good academic record* as defined by the university

having a Master’s Degree in Physics / Economics with
95% marks (or an equivalent grade in a point scale
wherever grading system is followed);

M. Ed. with at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed);

Master’s Degree

Education 02 (OBC) OR in Physics / Physics Pedagogy /
9. M.A in Education with 55% marks and B. Ed. with at | Economics with Economics Pedagogy | Education
least 55% (marks or an equivalent grade in a point M. Ed.
scale wherever grading system is followed);
AND

. Besides fulfilling the above qualifications, the candidate
must have cleared the National Eligibility Test (NET)
conducted by the UGC.
Good academic record* as defined by the university
having first Class Master's Degree in Business
Management / Business Administration / in a relevant
management related discipline or first class in two year
full ime PGDM declared equivalent by AlU / accredited
by the AICTE / UGC;

OR
First Class graduate and professionally qualified Business
10. | Management 01 (ST) Charted Accountant / Cost and Works Accountant / | Management /
Company Secretary of the concerned statutory bodies. Business Marketing/ HR/Finance Management
Administration /

Besides fulfilling the above qualifications, the candidate relevant
must have cleared the National Eligibility Test (NET) management

conducted by the UGC or similar test accredited by the
UGC like SLET/SET in Management.

related discipline

UR- Unreserved, OBC- Other Backward Class, SC- Schedule Caste, ST-Schedule Tribe, PWD-Person with Disabilities

Note: #Those candidate who applied earlier for the post of Professor in Biochemistry, Computer Science, Computer Science & Engineering and Associate
Professor in Culture and Media Studies & Computer Science & Engineering against the advt. No. 781 date 30-06-2016 are advised to update their experience and
publications etc. by submitting revised application form through online application system. The application fee submitted by them will be refunded accordingly.




Pay Scales:

Professor : Rs. 37,400 - 67, 000 + AGP 10, 000/-
Associate Professor : Rs. 37,400 - 67, 000 + AGP 9, 000/-
Assistant Professor : Rs. 15, 600 - 39, 100 + AGP 6, 000/-
NOTE:

Applicants for Assistant Professors, who did not qualify NET examination, are required to provide documentary evidence to the effect that the Ph.D. was
awarded as per UGC Regulation, 2009 or as per the Clause 03 of UGC (4" Amendment) Regulations, 2016 dated 11t July 2016.

For SET/SLET Candidates: The candidates who have cleared the State Eligibility Test (SET) accredited by UGC for eligibility for Assistant Professor held
prior to 1st June 2002, are exempted from appearing in NET, being eligible to apply for Assistant Professor as per UGC circular dated 7 Sept. 2007.

A relaxation of 5% may be provided at the graduate and master’s level for the Scheduled Caste/Scheduled Tribe/Differently-abled (Physically and visually
differently-abled)/ Other Backward Classes (OBC) (non-creamy layer) categories for the purpose of eligibility and for assessing good academic record
during direct recruitment to teaching positions. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) and the relaxation of 5% to the categories mentioned above are permissible, based on only the qualifying marks without including any grace mark
procedures.

A relaxation of 5% may be provided, from 55% to 50% of the marks to the Ph.D. Degree holders, who have obtained their Master's Degree prior to 19
September, 1991.

Relevant grade which is regarded as equivalent of 55% wherever the grading system is followed by a recognized university shall also be considered eligible.
The Ph.D. Degree shall be a mandatory qualification for the appointment of Professors and Associate Professor through direct recruitment.

The period of time taken by candidates to acquire M.Phil. and/or Ph.D. Degree shall not be considered as teaching/ research experience to be claimed for
appointment to the teaching positions.

As per UGC letter D.O.No. F.17-8/2013(PS) dated 1st March 2016 "the period of active service spent on pursuing Research Degree i.e. for acquiring
Ph.D. degree simultaneously without taking any kind of leave may be counted as teaching experience for the purpose of direct
recruitment/promotion to the post of Associate Professor and above".

*Good Academic Record means:
A. For UR and OBC categories of posts, 55% and above at Master's degree with 60% and above in at least two preceding examinations.

B. For SC/ST/PWD/OBC (non-creamy layer) categories of posts, 50% and above at Master's degree with 55% and above in at least two preceding
examinations.

*Specializations in the concerned subject means: A candidate having master's degree in that specialized subject or master's degree with specialization as
evident by the certificates or having Ph. D. dissertation and research publications in specialized subject as depicted in the minimum qualifications for
Assistant Professor.

**Research Guidance and Research Projects for the post of Professor / Associate Professor:

A. For the post of Professor, the applicant must have proven experience of guiding candidate(s) for research at doctoral level substantiated by award of at
least one Ph.D. Degree under his/her supervision and at least one sponsored research project completed successfully.

B. For the post of Associate Professor, the applicant must have proven experience of guiding candidate(s) for research at doctoral level substantiated by
having at least one candidate registered for Ph. D. degree under his/her supervision and at least one sponsored research project sanctioned/on-going.
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CENTRAL UNIVERSITY OF RAJASTHAN

" NH-8, Bandarsindri, Tehsil Kishangarh, District Ajmer (Raj.)-305817
(e g website: www.curaj.ac.in

TERMS & CONDITIONS
(Ref. Advt.: CURAJ/R/F.93/2017/2832 dated 06-10-2017)

Central University of Rajasthan is inviting Online Applications from eligible Indian Citizens for its various teaching
positions.

List of various teaching positions for this recruitment drive of can be found at www.curajrecruitment.in

Minimum eligibility for each position is governed by UGC notification and qualifications specific to individual positions
are given at www.curajrecruitment.in

Candidates must be a citizen of India for regular appointment.
The medium of instruction at CURAJ is English and teachers are required to teach in English.

Candidates are advised to ensure/satisfy themselves that they fulfil all the eligibility norms. It is the responsibility of the
candidate to assess his/her eligibility for the post for which he/she is applying.

Each position is identified by standard format: Designation (Reservation) in Subject. It is necessary to submit separate
application for each of the position.

Candidates are requested to go through the Online Application carefully and provide the information as required.
Candidates can contact Helpline in case of any difficulty in filling up the online application Form.

The PBAS scores are calculated automatically. Candidates are required to mention the serial number of the journal as
indicated by UGC, impact factor (JCR) and author status related to all the publications.

The PBAS score calculated in the online form is only indicative of the applicants eligibility and it shall be confirmed
following due scrutiny by the appropriate committee constituted by the University as per UGC 2016 norms and subject
to verification.

All supporting documents are required to be uploaded after self-attestation and hence, candidates are advised to
prepare the pdf files of each of the required documents before starting the online application process. Publications
need not be self-attested.

Candidates applying for (SC)/(ST)/(OBC)/(PWD) must ensure that they are entitled to such reservation as per Govt. of
India lists/rules/norms. They must upload certificate supporting their claim.

The PWD candidates with less than 40% of relevant disability shall not be considered.

Candidates other than SC/ST/PWD category are required to pay Rs 1500 for each application. SC/ST/PWD candidates
and regular in-service candidates of Central University of Rajasthan are exempted from application fee.

Online payment will be made by using Credit Card, Debit Card, Net Banking and UPI for the post applied as per details
given below:
S.No. | Category Amount
1 GEN & OBC Rs. 1500/-
2 | SC,ST&PWD Nil
3 | Regular Employees of Central University of Rajasthan | Nil
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26.

27.

28.
29.

30.

31.

32.

Candidates applying for more than one post must submit separate applications. Fees for each application in total to be
paid only once. Fee once paid will not be refunded.

The candidate(s), who are employed, should apply through proper channel. They may submit an advance copy of the
application to meet the deadline for receiving the application and should produce a “No Objection Certificate” from the
employer at the time of interview, failing which he/ she shall not be interviewed.

The candidate(s) should also submit Vigilance Certificate from the employer at the time of interview.

Applications will be scrutinized by a Scrutiny Committee and a list of eligible/ not-eligible candidates will be prepared on
the basis of stipulated guidelines/criteria as decided by the University.

The list of eligible candidates and the list of not-eligible candidates (indicating the reason for not-eligible) will be
uploaded on the University website after the scrutiny.

Candidates who are made not-eligible at this stage will have an opportunity to submit their grievances/clarification with
documentary evidences for reconsideration within a stipulated deadline.

After taking into consideration the grievances, the scrutiny committee will arrive at the final list of eligible candidates.
On the basis of academic records, publications, experience and API Score etc. as decided by the University, a final list
of shortlisted candidates (as per ordinance 05 of CURAJ) will be notified and called for interview. Candidates residing
outside India will be interviewed through Skype (or any other Video Conferencing mode) if request is made in advance.

The prescribed essential qualifications are the minimum and the mere possession of the same does not entitle
candidates to be called for the interview. Where the number of applications received in response to an advertisement is
large and it is not feasible or convenient to interview all the candidates, the University at its discretion, may restrict the
number of candidates to a reasonable limit on the basis of qualifications / experience higher than the minimum
prescribed for the post. The University, however, encourages candidate possessing higher qualifications and
experience.

University may not held interview if there are not enough candidates. In such case, the position is generally advertised
again in the next round of recruitment. The applications received in this round will be considered valid for 12 months, if
no interview is held.

The dates of interviews will be notified on the University website and will be sent by email (as provided in the
application form) to the shortlisted candidates. Any change of correspondence address/email/phone from the one
given in the application form should at once be communicated to the University.

Candidates are advised to visit the University website at regular interval for the updates.

No TA/DA will be paid for attending interview. However, for outstation SC/ST/PWD candidates second class railway to
and fro fare on shortest route will be reimbursed after attending the interview. This is not admissible to SC/ST/PWD
candidates who are already employed in the Central/ State Government services.

Candidate should bring all the original documents such as certificates, mark sheets, publications, testimonials
supporting age, caste, qualification, experience etc. at the time of interview.

The process of selection may be by a presentation/ seminar/interview or a combination thereof.

The qualifications, emoluments and conditions of service, including age of superannuation etc., shall be according to
the norm of University/ UGC/ Govt. of India as amended from time to time.

The date for determining the eligibility of all the candidates in every respect will be the closing date of submission of
online application.

The University shall process the applications entirely on the basis of information/documents submitted by the
candidates. In case the information/documents are found to be false/ incorrect by way of omission or commission, the
responsibility and liability shall lie solely with the candidate.

Suppression of factual information, supply of fake documents, providing false or misleading information or any other
undesirable action by the candidate shall lead to cancellation of his candidature.
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33. All certificates, which are not in either English or Hindi, need to be translated preferably to either English or Hindi and

the same shall be self-attested.

34. The University reserves the right -

35

36.

37.

38.

39.

40.

41.

42.

i) To withdraw the advertisement either partly or wholly at any time without assigning any reason to this effect.
i) Tofill or not to fill up some or all the posts advertised for any reasons whatsoever.

(

(

(i) To increase/decrease the number of posts at the time of selection and make appointments accordingly.

(iv) To offer a post at a level lower than that applied for, depending upon the qualifications, experience and performance
of the candidate.

(v) To consider “in absentia” candidature of those who may not have applied or who may have applied but are not able
to appear for the interview

(vi) To consider applications received after last date.

(vii) To consider the appointment on direct recruitment / on deputation / contract basis.

(viii) to decide criteria / procedure for short listing of the candidates

(

ix)To relax any of the qualifications, experience, age, etc., in exceptionally deserving cases of all posts on the
recommendations of the Screening and Selection Committee as per the GOI/ UGC/ University norms.

. The University shall verify the antecedents or documents submitted by a candidate at any time, at the time of
appointment or during the tenure of the service. In case it is detected that the documents submitted by the candidates
are fake or the candidate has a clandestine antecedents / background and has suppressed the said information, his
services shall be terminated without prejudice to any other action initiated by the University.

In case of any inadvertent mistake in the process of selection which may be detected at any stage even after the issue
of appointment letter, the University reserves the right to modify / withdraw/ cancel any communication made to the
candidates.

In case of any dispute / ambiguity that may occur in the process of selection, the decision of the University shall be
final.

In case of any disputes, any suites or legal proceedings against the University, the territorial jurisdiction shall be
restricted to the Rajasthan High Court Bench Jaipur only.

Central University of Rajasthan will not be responsible for any loss of e-mail, loss of any communication due to wrong
address provided by the candidate, unsuccessful transaction by Payment Gateway etc.

No correspondence or personal enquiries will be entertained by the University regarding eligibility condition, conduct
and result of interview and reasons for not being called for interview. Candidates are advised to regular visit the
University website for getting the information about progress in scrutiny work/ result, important dates for selection
process efc.

All correspondence from the University including interview call shall be sent to the e-mail ID as provided by
the candidate.

After the submission of online application and after successful payment of fees, candidates will be required to take the
printout of the online application form and send it (without any enclosures which are uploaded) in an envelope duly
superscripted “Application for the post of ” to “Deputy Registrar (Establishment), Central
University of Rajasthan, NH-8, Bandarsindri, Kishangarh, District Ajmer, 305817, Rajasthan” so as to be
received by the undersigned on or before 06t November 2017 up to 5:00 p.m. It is mandatory for the candidate to
sign on each page of the hard copy.

kkkkkkkkk
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